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NYSTRS’ Centennial
Celebration
Wraps Up!
We end the year-long
celebration of our anniversary
with three special items for you:
a new NYSTRS Centennial
Stories, a supplement with
reflections from past teacher
Board members, and a new
video, “NYSTRS: A
Century of Excellence.”
The new NYSTRS Centennial Stories is full of teachers'
memories that you are sure
to enjoy. We offer a heartfelt
thank-you to everyone who
contributed to this issue and
the two earlier issues.
In addition, stories from
former teacher Board members can be found in Board
Reflections on a Combined 30
Years of Service to NYSTRS.
The video "NYSTRS: A Century of Excellence," includes
interviews with NYSTRS Board
President David P. Keefe and
Board Vice President Dr. L.
Oliver Robinson as well as
several NYSTRS retirees.
More information about our
centennial can be found at
NYSTRS.org/100. Here’s
looking forward to serving you
and future members for our
next 100 years!
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Your Pension Plan Remains Strong,
Assets Rise, Annual Report Says
NYSTRS’ just completed 2021 Comprehensive Annual Financial
Report once again demonstrates that your retirement plan remains
safe and secure with total fiscal year-end net assets of $148.1 billion
and a 30-year rate of investment return, net of fees, at 9.2%.

Benefits paid to the System’s retirees and beneficiaries totaled
approximately $7.7 billion for the fiscal year ended June 30, 2021 – up
from $7.5 billion for the previous fiscal year. About 80% of benefits are
paid to New York state residents, whose spending then has a
significant positive impact on state and local economies.

New York State Teachers' Retirement System

Since 1921
A Pension Pion Built to Last
Comprehensive Annual Finanda1 Report
Fisco/YeorsEndedJune30,2021ond2020

NYSTRS Board President David P. Keefe, who is also a retired
teacher, said that he was proud to recognize the System’s
accomplishments during this centennial year and our entire 100-year history.
“NYSTRS was created in 1921 with a sound funding structure based on scientific, actuarial
calculations and an exemplary governance model,” Keefe said. “This structure has kept our
Retirement System strong and, I am proud to say, approximately 100% funded as we mark our
100th anniversary.”
One of the best indicators of pension plan strength is its funded ratio, and NYSTRS is among
the best-funded public pension plans in the nation. The System’s estimated funded ratio as of
June 30, 2021 is 99% based on an actuarial value of assets and 113% funded based on a market
value of assets. Being fully funded means NYSTRS has the assets necessary to pay all accrued
benefits to our nearly 435,000 active and retired members and beneficiaries.

See Your Pension Plan Remains Strong... page 4

Delegates Elect Two Teacher Trustees
Delegates attending NYSTRS’ 2021 Annual
Delegates Meeting elected Long Island teacher Eric J.
Iberger and Schenectady teacher Juliet C. Benaquisto
to the NYSTRS Board of Trustees. Nearly 600 delegates from across the state participated in the Oct. 29
meeting, which was a one-day virtual event.

Iberger, a teacher in the Bayport-Blue Point Union
Free School District, was appointed to the Board earlier
Teacher trustees Juliet C. Benaquisto,
this year by the state education commissioner to fill the
Eric J. Iberger, and Elizabeth A. Chetney,
left to right, at the Annual Delegates Meeting.
remainder of the term vacated by Ron Gross, who left
to serve as second vice president of New York State
United Teachers (NYSUT). Iberger, who serves on the Board’s Audit, Disability Review and Ethics
committees, will now begin a new full three-year term running 2022-2025.
“This is quite a humbling experience,” Iberger said after his election. “I look forward to serving
all of you for the next three years.”
A graduate of St. Joseph’s College and SUNY Stony Brook, Iberger has taught mathematics at
the Bayport-Blue Point Union Free School District since 1996. He served as the district’s grade
9-12 mathematics teacher-in-charge and as the grade 6-12 mathematics department chairperson
See Delegates Elect Two Teacher Trustees... page 2
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NYS Teachers’ Retirement System
10 Corporate Woods Drive
Albany, NY 12211-2395

Office Hours
Monday - Friday: 8:30 a.m. - 4:15 p.m.
Summer Hours:
Monday - Thursday: 8 a.m. - 4:15 p.m.
Friday: 8 a.m. - 12:30 p.m.

Telephone
(800) 348-7298
Albany-Area Calls: (518) 447-2900
Ext. 6130
Ext. 6100
Ext. 6230
Ext. 6010
Ext. 6200
Ext. 6150
Ext. 6250
Ext. 6110
Ext. 6200
Ext. 6080
Ext. 6075
Ext. 6090
Ext. 6060
Ext. 6085
Ext. 6180
Ext. 6030
Ext. 6070
Ext. 2846
Ext. 6020
Ext. 6040
Ext. 6050

Automated Hotline
(800) 782-0289

RetiRement BoaRd
David P. Keefe, President
Dr. L. Oliver Robinson, Vice President
Juliet C. Benaquisto
Elizabeth A. Chetney
Dr. Phyllis S. Harrington
Eric J. Iberger
Jennifer J. Longtin
Ruth Mahoney
Christopher Morin
Nicholas Smirensky
Thomas K. Lee
Executive Director & Chief Investment Officer

FRAUD COMPLAINT?

When security measures are increased, cybercriminals
up their game too. That means you must increase your
awareness of possible scams as well.

Many online banking and other financial services use a
two-factor authentication – or a two-step sign-in process –
to keep your accounts secure. Your MyNYSTRS account is
also secured this way. That means, if cybercriminals manage to get access to some
of your personal information, they will still not be able to access your accounts
without a second piece of information, such as a one-time passcode.
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Beneficiary Information
Benefits Consultations
Direct Deposit
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Domestic Relations Order
Earnings After Retirement
General Information
In-Service Death Benefit Info.
Legislation
Loans
Member Service Credit
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Military Service
MyNYSTRS
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Report Fraud
Retirement Estimates
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Stay Alert to Prevent Scams
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Email investigations@nystrs.org or call
the Report Fraud number listed above.

To get around this, cybercriminals are developing new ways to try to get
information from unsuspecting targets. Scammers may call you – using a spoofed
phone number to look like it’s coming from a trusted source – to try to trick you into
giving them more information.
Do not give out personal information, including passwords and passcodes, over
the phone. Be wary of any phone calls, whether from a person or an automated call,
asking you for personal or financial information or asking for a password or
passcode. If you are not sure with whom you are speaking, you should hang up and
call back using the phone number from an official source, such as an official website.
Remember that NYSTRS representatives will never ask you to provide either your
password or one-time passcode over the phone.

Delegates Elect Two Teacher Trustees... (from page 1)
from 2004 to 2013. He was head coach of several Bayport-Blue Point sports teams,
including football and indoor and outdoor track and field for 21 years.
Iberger has served as president of the Bayport-Blue Point Teachers Association
since 2013. He is vice chairperson of NYSUT’s Pension & Retirement Committee
and has been a committee member since 2014.
Benaquisto was appointed to the Board in September by the state education
commissioner to fill the term vacated by Sheila Sullivan Buck, who stepped down
to become a labor relations specialist for NYSUT. Benaquisto’s election at the
Delegates Meeting means she will now complete the rest of the term that ends
Jan. 31, 2023. She serves on the Board’s Disability Review Committee.
“I’m also so honored and humbled to serve as one of your three teacher trustees
on the NYSTRS Board,” Benaquisto said after the vote.
Benaquisto has been a special education teacher in the Schenectady City School
District for 33 years. She has served as president of the Schenectady Federation of
Teachers since 2006, and she was a NYSTRS delegate prior to joining the Board.
Benaquisto has served NYSUT since May 2020 in several capacities, including
serving on the board of directors as director of Election District 12 (ED-12). She
received her bachelor’s degree in special education at SUNY Geneseo and her
master’s degree in education psychology from SUNY Albany.
The other active teacher Board member is Elizabeth A. Chetney of the Baldwinsville
Central School District. Board President David P. Keefe of Hempstead is the retired
teacher representative.
Delegates, who are elected by their peers and serve as liaisons between NYSTRS
and teachers, also attended several virtual informational sessions and participated in
a question-and-answer session with Board members and NYSTRS staff.
Recorded information from the meeting can be found on the Delegates > Annual
Delegates Meeting page of NYSTRS.org.
NYSTRS Board members serve without compensation and represent various
constituents, including teachers, school administrators and school boards. They are
responsible as fiduciaries to protect the long-term value of the System’s investment
portfolio for its nearly 435,000 active and retired members and beneficiaries.
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Check Your 2021
Beneft Profle for
Retirement Information
Your 2021 Benefit Profile is now available
in MyNYSTRS, or it should have arrived in
your mailbox at
home in November
if you opted for
mail delivery of a
hard copy.
Benefit Profile for School Year Ending 6/30/2021
New York State Teachers’ Retirement System
10 Corporate Woods Dr., Albany, NY 12211-2395
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Personal Snapshot and Pension Benefit Calculation for Tier 4

Date of Membership: 9/1/1986
Month/Year of Birth: XX/XXXX
Your EmplID: XXXXXXX
Total Service Credit (as of 6/30/2021):
XX Year(s), X Month(s)
$XX,XXX.XX per year
Pension Projection for 7/1/2022 (using the Maximum option; see pg. 2):
$XX,XXX.XX
Lump Sum In-Service or Vested Death Benefit (see pg. 3):
Designated Beneficiary(ies) for Death Benefit (see pg. 3):
Primary- XXXXXXXXX
Contingent- XXXXXXXXX

Issued annually
with updated
service and salary
information critical
in calculating your
future retirement
benefit, the Profile
also offers you the opportunity to review
beneficiary information so you can make any
necessary changes. (Beneficiary changes
may be made in MyNYSTRS or with the paper
form Designation of Beneficiary for In-Service
or Post-Retirement Paragraph 2 Death
Benefit (NET-11.4).) Depending on your
membership status and eligibility, your Profile
may also include:
Your Maximum Annual Pension = Your Pension Factor x Age Factor (if applicable) x FAS

Pension Factor: This is determined by your service credit, which you earn per school year (7/1 – 6/30).
If you retire with less than 20 years of service, your pension factor is 1.67% per year.
If you retire with 20-30 years, your pension factor is 2% per year.
For 30 or more years, you receive 60% + 1.5% per year of service above 30.

Service Credit for 2020-2021

Total Service Credit

XX Year(s), X Month(s)

1 Year

Age Factor: If you retire before 62 with less than 30 years credit, your pension factor is multiplied by an age factor.

----------Age Factor (prorated by month)

55

56

57

58

59

60

61

62+

(If < 30 Years of Service)

73%

76%

79%

82%

85%

88%

94%

No Factor

-----Final Average Salary (FAS): Your FAS is the average of your three highest consecutive school years of regular salary
earned for instruction and supervision of students, excluding increases above 10% of the previous two years’ average.
Partial years are combined to form full-time equivalents.
If you work part time or retire mid-school-year, earnings at a lower salary could result in a lower FAS and pension.
We review contracts and make needed adjustments (e.g., if your employer misreports payments as regular earnings).
W2s report by calendar year and won’t equal your school year earnings.

Regular Salary Reported

2020-2021

2019-2020

2018-2019

2017-2018

2016-2017

(For Last Five School Years)

$XXX,XXX

$XXX,XXX

$XXX,XXX

$XXX,XXX

$XXX,XXX

© Projections of service retirement
benefits under different scenarios.
© Disability and death benefit projections.
© A summary of contributions and loan
information (if applicable).
We suggest you also read the “Planning
for Retirement” insert, which details the
retirement process and benefit payment
options. The insert, which is also available
in your MyNYSTRS account on the Benefit
Profile page, is especially useful to those
nearing retirement. Younger members,
however, will want to read it for the
information on earning service credit.
It’s important to review your Profile each
year to ensure your employer(s) have
correctly reported your service and salary
data. Both are major components of the
formula used to calculate your retirement
benefit, so you’ll want to make sure our
records are accurate. If you find errors,
contact your employer(s) and request
corrections be submitted to NYSTRS
immediately.
Members who joined the System after
June 30, 2021 will receive their first Profile
in fall 2022.
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Consultations Help Members
Prepare for Retirement

If you are starting to think about retiring, consider
making an appointment for a retirement benefits
consultation.
At a consultation, a NYSTRS representative will
provide you with complete information about the
retirement benefit options available. You will also
learn about the steps of the retirement process and
receive a personalized estimate of your benefits
based on your anticipated retirement date.

We currently offer you a choice of a phone consultation or a personal device video
consultation using your own computer, tablet or smart phone. In January, we will
resume offering a limited number of video consultations at various locations across
the state. Check the Benefits Consultations page on our website for the list of remote
locations. Please note that each location has safety protocols for COVID which will
be outlined and included with a link to the directions to the locations.
Remote video consultations are held at a school or BOCES that serves as a host
for NYSTRS. A monitor, camera and microphone will be already set up and will allow
you to meet face-to-face via live video with a NYSTRS representative.
If you choose a personal device video consultation, you will need to make sure
your device has the necessary technical requirements. The consultation will be
conducted using the Microsoft Teams meeting platform. After you make an appointment, you will receive a separate invitation to the meeting that will include the link
and information required to join the meeting.
For phone consultations, a System representative will call you at the scheduled
date and time using the number you provide when booking your appointment.
Benefit estimates will be provided either via your MyNYSTRS account or U.S. mail.
If you have a Domestic Relations Order (DRO), please make sure it is on file with us
so we can provide you a DRO estimate.
You may make an appointment for a consultation either online through your
MyNYSTRS account or by calling us at (800) 348-7298, Ext. 6100. Consultations
may be booked up to 120 days in advance.

Have Questions? Our Updated
Mobile App Can Help You
If you are looking for an easy way to find pension
information or news about NYSTRS, download our
newly updated app.

The NYSTRS mobile app, first rolled out in 2014,
now includes sections under the Planning tab for new
members as well as for those planning to retire soon,
and links to Frequently Asked Questions under the
References tab.
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Additional helpful features include the latest news, pension eligibility
information by tier, a link to MyNYSTRS, and infographics that demonstrate
NYSTRS' strength as a pension fund. You can also find phone numbers for
specific NYSTRS departments, benefit payment dates, and a countdown to
retirement clock.
The app is another self-service tool we offer in our continuing effort to provide
exceptional customer service to our members. Download the app today from the
Apple or Google Play store.
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Your Pension Plan Remains Strong... (from page 1)
NYSTRS benefits are funded through returns on investments,
contributions by participating employers and member
contributions. Over the 30-year period from July 1, 1991 to
June 30, 2021, the System paid $133.6 billion in benefits. During
that same period, approximately 86% of the System’s income
was generated from investments, far exceeding the industry
average of approximately 61%.
Another indicator of a pension plan’s health is its long-range
rate of investment return. The System’s 10- and 25-year returns
are 10.1% and 8.4%, respectively.
“The System’s assets are invested in the most prudent manner
possible in order to achieve optimum long-term total returns with
an appropriate level of risk,” said NYSTRS Executive Director
and Chief Investment Officer Thomas K. Lee.

Lee also noted that the System’s centennial was a chance
to reflect on the importance of the mission to serve the state’s
educators. “We say with pride that for a full century we have
provided our members with a secure pension for life, on time
and without fail since our founding in 1921,” he said. “We are
prepared to continue our legacy in our next 100 years.”
The Comprehensive Annual Financial Report for the fiscal
years ended June 30, 2021 and 2020 is available in the Library
at NYSTRS.org. More details about the System’s finances and
investments can be found on the NYSTRS by the Numbers and
Infographics pages of the website.
The Popular Annual Financial Report (PAFR), an eight-page
summary of the financial information in the Annual Report, will
also be available on the website by the end of December.

NYSTRS Board Meeting Highlights
September 24, 2021
• Resolved that the Executive Director and
Chief Investment Officer is authorized to
establish an internally managed domestic
passive fund benchmarked to the Standard
& Poor’s MidCap 400 Index with an initial
allocation of up to $1 billion.

October 28, 2021
• Renewed the agreement with AQR Capital
Management LLC to manage a portion of
the System's assets as an active MSCI
ACWI Ex-U.S. international equity manager,
for one year, effective Jan. 6, 2022.
• Renewed the agreement with Marathon
Asset Management Limited, as successor
in interest to Marathon Asset Management
LLP, to manage a portion of the System's
assets as an active EAFE international
equity manager, for one year, effective
Jan. 24, 2022.
• Renewed the agreement with Dimensional
Fund Advisors to manage a portion of the
System's assets as an active emerging
markets manager benchmarked to the
MSCI Emerging Markets Index, for one year,
effective Feb. 19, 2022.
• Renewed agreements with the following
firms to manage a portion of the System's
assets as passive ACWI Ex-U.S. international equity managers, for one year each:
• BlackRock Institutional Trust Co. N.A.
(effective, Dec. 12, 2021)
• State Street Global Advisors (effective
Feb. 18, 2022)

• Renewed the agreement with Harding
Loevner LP to manage a portion of the
System's assets as an active MSCI ACWI
global equity manager, for one year,
effective Feb. 27, 2022.
• Renewed agreements with the following
firms to manage a portion of the System's
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assets as active global bond managers, for
one year each:
• Loomis Sayles & Co. LP (effective Nov. 8, 2021)
• Goldman Sachs Asset Management LP
(effective Nov. 12, 2021)

• Renewed the agreement with Nomura
Corporate Research and Asset Management Inc. to manage a portion of the
System’s assets as an active U.S. highyield manager, effective Nov. 27, 2021.
• Renewed the agreement with StepStone
Group LP to act as a private equity and
private debt consultant, for one year,
effective Feb. 1, 2022.
• Authorized the Executive Director and Chief
Investment Officer to contract with the
following firms to manage a portion of the
System’s assets as domestic real estate
public securities managers, benchmarked
to the FTSE NAREIT Equity Index, for one
year each:
•
•

Heitman LLC
Principal Real Estate Investors

• Authorized the Executive Director and
Chief Investment Officer to contract with
Goldman Sachs Asset Management LP to
manage a portion of the System’s assets
as an India Equity manager benchmarked
to the MSCI India IMI Index, for one year,
subject to the satisfactory completion of
due diligence.
• Authorized the Executive Director and Chief
Investment Officer to amend the general
investment consultant contract with Callan
LLC to include individual fund due diligence
for alternative investments, including
private equity and private debt.
• Authorized the Executive Director and Chief
Investment Officer to contract with Plante
Moran for audit services, including
examinations of the System’s financial

•

•

•

•
•
•

•

•
•
•

statements and the schedule of
employer allocations.
Authorized the Executive Director and
Chief Investment Officer to contract with
CohnReznick LLP for audit and tax services
pertaining to the System’s wholly owned
real estate entities.
Adopted revised actuarial assumptions,
reflecting higher rates of retirement and
increases in life expectancy, as presented
by the System’s Actuary, and a reduction in
the System’s annual assumed rate of return
to 6.95%, beginning with the June 30, 2021
actuarial valuation and effective for the
fiscal year beginning July 1, 2022.
Accepted the report of KPMG LLP on the
financial statements of the Retirement
System as of June 30, 2021 and for the
plan year then ended.
Accepted changes to the Investment
Policy Manual.
Approved the System’s 2022
Legislative Program.
Reappointed Robert Levine and June
Yearwood to three-year terms on the
Investment Advisory Committee, effective
Jan. 1, 2022.
Reappointed Maureen A. Ehrenberg and
James W. O’Keefe to three-year terms on
the Real Estate Advisory Committee, effective Jan. 1, 2022.
Reappointed Susan M. Landauer to a threeyear term as the Audit Committee Financial
Expert, effective Jan. 1, 2022.
Appointed Laura Hotaling to a three-year
term on the Investment Advisory Committee, effective Jan. 1, 2022.
Adopted a resolution acknowledging retired
NYSTRS executive Beth Bonacquist for her
26 years of service to NYSTRS.
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