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Special Tier 6 Edition
Chapter 18 of the Laws of 2012, signed into law by Governor Andrew Cuomo March 16, creates a new
benefits structure (Tier 6) for members who join a New York State public retirement system on or after
April 1, 2012. Here’s what you need to know:

Application for Membership
Those who render service and join NYSTRS on or after April 1, 2012 are Tier 6 members. Use the
Application for Membership (NET-2) available on the Forms page of our Web site at www.nystrs.org. The
application has been revised to include the following items:
•
•
•

NYSUT member – yes or no check box. This information may be needed to administer Article 24
of the Retirement and Social Security Law, which provides for the possibility of a benefit
enhancement to NYSUT bargaining unit positions.
Title. This is needed to ensure proper System reporting.
Current & Next Year Projected Earnings. Tier 6 legislation requires the employer to provide the
member’s anticipated earnings for the first three years of employment.

Member Contribution Rate
Tier 6 members are required to contribute 3.5% from April 1, 2012 through March 31, 2013.
Beginning April 1, 2013, the member will contribute a percentage of salary based on the following
schedule:
Tier 6 Contribution Chart

Beginning 4/1/13
Salaries

Contribution Rate

$45, 000 and less

3.0%

More than $45,000 to $55,000

3.5%

More than $55,000 to 75,000

4.5%

More than $75,000 to $100,000

5.75%

More than $100, 000 to $179,000
(new member cap)

6.0%
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For the first three years of membership, the contribution rate will be based on projected salaries
provided by you, the employer. (Exception: The period between 4/1/12 and 3/31/13, when all Tier 6
members must contribute 3.5%.)
Beginning in year 4 and continuing forward, the contribution rate in any given year will be based on
regular compensation received two years prior. At this point it will be NYSTRS’ responsibility to
determine the applicable employee contribution rate for each Tier 6 member. The rate applicable to the
next school year will be provided to districts in May of the current school year. Here’s an example:
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We will review reports annually to ensure the contribution rate you charged was correct. If corrections
are needed, we will advise you.
Please Note: Tier 6 members contribute for their entire careers.

Pensionable Salary
A Tier 6 member’s pensionable salary may not exceed the salary of the New York State governor, which
is set by law and is currently $179,000. If the governor’s salary changes, the pensionable salary limit
would change accordingly.
Once the pensionable salary limit is reached, do not deduct contributions from any salary paid in
excess of the limit. Contributions should be taken from the first $179,000 of salary only. Any salary you
report that exceeds this limit will not be included in your salary base for billing purposes or in a final
average salary calculation.

Reporting Service Credit
There are no changes to how service credit is reported to NYSTRS. There is no connection between the
earnings limit and the earning of service credit. So, even after the $179,000 earnings limit is reached,
you must continue to report all salary paid and days worked.

Employer Manual
If you have additional questions relative to Tier 6, refer to NYSTRS’ Employer Manual on our Web site
(www.nystrs.org). Visit the Employers page and select “Employer Manual” from the left-hand menu.
You can reach us by phone at (800) 356-3128 (or (518) 447-2900 if calling from the Albany area). For
employer reporting, use Ext. 6220. For membership information, use Ext. 6190. Additional numbers can
be found in the Introduction of the Employer Manual.

